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ROUNDTABLE ON ACCESS, EQUITY AND HUMAN RIGHTS
AGENDA
MEETING 1

Disability Issues Committee Representatives

Working Group on the Status of Women and Gender Equity Representatives

Change in Board of Trade Representative

Human Rights 2003 and 2004 Annual Report

Communication (April 20, 2005) from the City Clerk forwarding Policy and Finance
Committee Report 4, Clause 16 titled “Human Rights 2004 Annual Report” containing
the report (February 25, 2005) from the Chief Administrative Officer presenting an
overview of the Human Rights Office activities and initiatives for the year 2004, which
was referred to the Roundtable on Access, Equity and Human Rights by City Council on
April 12, 13 and 14, 2005.

Working Group on the “Equity Lens”

Equity Lens — Draft # 2

Equity Lens — Draft # 3

Equity Lens Update

Working Group on the “Mentoring Program”

Report (undated) titled “Starting and Implementing a Mentoring Immigrants Program”
from Jo-Anne Barnard, Senior Employment Equity Consultant, Human Resources
Division, and Rose Lee, Diversity Management Coordinator, Diversity Management and

Community Engagement Unit, City Manager’s Office.

Communication (October 18, 2005) from Councillor Janet Davis, Chair, Working Group
on Immigration and Refugee Issues, advising that on September 21, 2005, the Working
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Group on Immigration and Refugee Issues recommended to the Roundtable on Access,
Equity and Human Rights that:

Mentoring and Internship Program Updates

“Stability and Equity”: Community-City Working Group on Stable Core Funding
Low Income Women of Colour

2004 Annual Report on Multilingual Services

Assessment of Multilingual Services

Mandarin Community Development Proposal

Communication (March 17, 2005) from the Economic Development and Parks
Committee advising that on March 10, 205 the Economic Development and Parks
Committee considered a presentation from Simon Zhong, Executive Director, Toronto
Community and Culture Centre, requesting the assistance of the Economic Development
and Parks Committee to provide suitable space for recreational usage and 4 — 5 full-time
positions to support the development of Mainland Chinese Community in co-operation
with the City, as outlined in the proposal (undated) submitted by Mr. Zhong.

See Item 10 of the “Report on Informal Discussions — Agenda 3”, advising of the
following proposal of the informal group of the Roundtable on Access, Equity and
Human Rights which met on Monday, December 12, 2005:

“Proposal:

Accessible Taxicabs Within the City of Toronto

Communication (November 1, 2005) from the City Clerk forwarding Planning and
Transportation Committee Report 9, Clause 4 titled “Accessible Taxicabs within the City
of Toronto” which was forwarded to the Roundtable on Access, Equity and Human
Rights by City Council on October 26, 27, 28 and 31, 2005, for information.

Update — Roundtable on Access, Equity and Human Rights

See Item 12 of the “Report on Informal Discussions — Agenda 3", advising of the
following proposal of the informal group of the Roundtable on Access, Equity and
Human Rights which met on Monday, December 12, 2005:

“Proposal:

SIU Special Investigations Unit — Annual Report

Next Steps

Dates of Future Meetings
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